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The Chinese development company Toro-Tech has worked closely with DIS to 
develop a flip smartphone as well as two concepts for a portable smart-pro-
jector. DIS has assisted with design and concept development on the projects.

Toro-Tech contacted DIS and asked us 
to participate in the idea and concept 
development as well as the design phase 
of a modern foldable smartphone. The flip 
smartphone is intended for the Japanese 
market, more specifically for men and 
women aged 50+.

- We contacted DIS because we needed
an innovative and creative approach to
the concept and design development. We
were looking for a different approach to
design than what we are used to in China.
DIS has a distinct Scandinavian design style 
when it comes to industrial design, which
we saw as an advantage when we had to
develop a smart phone for the Japanese
market. The Japanese are especially fond
of Scandinavian design, explains Thomas
Cheng, CEO and founder of Toro-Tech.
Behind the design of the flip smart phone
is DIS consultant Mazyar Abolfazlian, who is 
an architect and industrial designer.

- In our efforts to develop the flip smart
phone for Toro-Tech, I integrated a clean
and simple design, which is expressed in
the organic, timeless and minimalistic look
of the product. DIS and I challenged the
existing conventions and created a new
design product and solution that will chal-
lenge Toro-Tech and their customers and
produce an end product, which is elegant,

intuitive and luxurious, explains Mazyar 
Abolfazlian, Industrial Designer at DIS.
The smart phone has already been intro-
duced in the Japanese market. It was intro-
duced at a major launch event, where many 
other new and innovative products were 
introduced. This event is one of the largest 
of its kind in Japan.

Subsequently, Toro-Tech has included DIS 
in the cooperation on the development of 
a portable smart projector Toro-Tech is 
developing for a large Japanese electronics 
company.

- DIS creates great value for a Chinese
company like Toro-Tech. DIS’ creative
approach and their fast, efficient work
process is unique. I believe it will not be
the last time, we cooperate on an elec-
tronic development project, as we work
well together and complement each other
well, says Thomas Cheng.

About Toro-Tech
Toro-Tech’s core competence is to develop high-end 
smart device solutions primarily for the Asian and Af-
rican markets. The company has offices in China, Ja-
pan and Nigeria. The company headquarter is located 
in Shenzhen in China, which in recent years has been 
defined as one of the world’s main locations for the 
production and development of consumer electronics.

DIS IN CLOSE COOPERATION WITH
CHINESE DEVELOPMENT COMPANY
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DEVELOPMENT AND CONSTRUCTION OF NEW WOOD
FIBER FACTORY IN LATVIA

About Pindstrup Mosebrug A/S
Based in Denmark and with production facilities in 
Latvia, Spain, Ireland, Russia, Denmark and Great 
Britain Pindstrup Mosebrug A/S is one of the world’s 
leading manufacturers of substrates for professional 
gardeners and private consumers.

In a cooperation with Pindstrup Mosebrug DIS has 
been in charge of the development and construc-
tion of a wood fiber factory in Latvia, where a 
de-fibrator converts wood chips to wood fibers 
which are a supplement added to sphagnum. 

In connection with the construction of a new wood fiber factory 
in Latvia, Pindstrup Mosebrug needed DIS competences. An old 
paper machine had to be refurbished and optimized, so that it 
could be used to make wood fibers. In addition, an efficient flow 
had to be established for the entire production.

In close cooperation with Pindstrup Mosebrug, DIS was respon-
sible for the development of the production line with a workflow 
from the input of raw materials (woodchips), the separation of 
un-wanted metals in the woodchips, transport of the woodchips 
to the de-fibrator, processes around the purchased de-fibrator 
and transport of the finished product (wood fiber) to warehouses 
and platforms. The development of the factory was focused on 
Pindstrup Mosebrug’s own experiences and safety restrictions. 

Following, DIS provided advise on the refurbishment and optimi-
zation of the assembly of the de-fibrator.

- It was obvious that we needed to get touch with DIS, as they have
the competences we needed in connection with the construction 
of our new wood fiber factory, where the starting point was an
old and worn paper machine. Today we have a smooth-running
production plant, but it was a major task where we ran into several 
challenges; none that could not be solved, but it has been really
comforting to have a partner like DIS on the sidelines, says Simon 
Søe, director of Pindstrup Mosebrug in Latvia.

Today Pindstrup Mosebrug has an efficient and modern wood 
fiber factory, where the refurbished paper machine makes wood-
chips into wood fiber for use in the production of sphagnum via 
thermal de-fibration.

Photo:	Pindstrup	Mosebrug
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20 YEARS OF TECHNOLOGY, INNOVATION
AND GROWTH

On July 1, 2017 it was 20 years ago that 
the foundation was made for what 
today is an international innovative 
engineering and R&D company. 

The development of a pair of piglet grazing 
scissors turned out to be the beginning of 
Dansk IngeniørService. The production 
of the scissors took place in the kitchen 
of DIS founder Michael Gadeberg. Today 
20 years later, DIS is an international 
innovative engineering and R&D company 
with 13 subsidiaries in Denmark, Poland, 
Germany, Ukraine and USA, and behind the 
two directors and co-owners of DIS are a 
team of 500 highly motivated and compe-
tent employees, who are passionate about 
what they do. 

Over the years we have been involved in 
some of the most high-tech development 
projects in the industry. The driving force 
behind DIS has always been a passion for 
technology and to find new and innovative 
solutions to technical challenges, some-
thing we have proudly received several 
prizes and nominations for. 

At this year’s award ceremony for 
Europe’s greatest place to work DIS 
was voted Europe’s greatest engi-
neering workplace. 

More than 2,300 companies from 19 coun-
tries participated in “Europe’s Greatest 
Workplace” based on Great Place to Work’s 
definition of a good workplace as a place 
where the employees trust management, 
take pride in their work and have a strong 
sense of belonging with their colleagues. To 
uncover the level of trust, pride and sense 
of belonging, all employees must fill in an 
online survey.

- Having been voted as Europe’s best place 
to work as an engineer is a recognition we
appreciate very much. This survey is unique 
as it is all the employees who have had the 

opportunity to evaluate DIS, and it is essen-
tial to us that our employees are happy and 
satisfied, as they are the reason why we are 
able to deliver the right solution at a high 
quality to our customers every day, says 
Michael Gadeberg CEO and partner at DIS.

One of the reasons why Great Place to 
Work has awarded DIS as one of the best 
places to work in Europe is the general well-
being of the employees and in particular 
the strong focus on continuous employee 
development and the ability to maintain a 
unique company culture. 

At the Danish Great Place to Work survey 
last year, the engineering and R&D 
company was awarded Denmark’s greatest 
place to work as an engineer. 

EUROPE’S GREATEST 
ENGINEERING WORKPLACE

We would like to take the opportunity to 
thank all of our customers for the cooper-
ation and the trust you have shown us over 
the years – we are looking forward to all the 
new technical challenges ahead. 

DIS’ entire timeline can be seen at 
www.d-i-s.net. 



DIS has made verification and strength calculations of 
an anchor point on service platforms that are used for 
service and maintenance of wind turbine blades.

When PP Techniq had to verify the anchor point solution for their 
service platforms they needed competences they did not have 
internally in the organization and therefore they contacted DIS 
for support. 

PP Techniq has developed an efficient process for servicing and 
maintaining wind turbine blades both offshore and onshore. 
By implementing an anchor point on their service platform, it is 
possible to replace, personnel, equipment and materials on the 
platform, while it is attached on the wind turbine blade. The very 
time consuming process of lowering the platform down to the 
base and returning it to the blade can be avoided when replacing 
personnel. The solution required strength calculations on the 
anchor point, allowing technicians and materials to be exchanged 
with a hoisting system. The calculations were done by DIS.  

The calculation task included a stress analysis of the entire 
platform, where high-load areas subsequently were evaluated 
through analytical calculations and compared with the required 
standards; DS/EN 795:2012 and Eurocode 3 and 9, where DIS 
could provide input to PP Techniq’s design based on the calcu-
lations. 

- PP Techniq is a small company where we do not have the neces-
sary resources for such a calculation task. In DIS we found an
experienced and dynamic partner who delivered a highly profes-
sional solution, says Lars Martensen, Engineering Manager at PP 
Techniq.

The calculations have formed the basis for a weight optimization 
of the platform and have resulted in a reduction in work hours. 
Replacement of personnel, equipment and materials used to take 
45 minutes, now it takes only 10 minutes. 

Lars Martensen informs that the new anchor point solution has 
been implemented and operates on both offshore and onshore 
service platforms.
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VERIFICATION AND
STRENGTH CALCULATIONS
OF ANCHOR POINT ON
BLADE ACCESS PLATFORMS

About PP Techniq
PP Techniq resides in Vojens, where among other 
they design and produce platforms for wind turbine 
manufacturers and offer training in the use as well as 
the maintenance of the platforms.

Photo: PP Technip
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Denmark:	Aarhus	I	Aalborg	I	Copenhagen	I	Esbjerg	

www.d-i-s.dk I www.creadis.de I www.creadis.com
Germany I Poland I Ukraine I USA 

DIS (Dansk IngeniørService A/S) is Denmark’s leading engineering and R&D company providing consultancy and engineering services as well as turn-key solutions to industries in Denmark and abroad. DIS is represented 
in Denmark, Germany, Poland, Ukraine and USA, has a total of 13 subsidiaries worldwide and employs more than 500 engineers and consultants. In Denmark the name is DIS and internationally the name is CREADIS. 

Iver Ørksted Eriksen 
Project	Manager,	
Aarhus

Jacob Tietze 
Intern,  
Mechanical, Aarhus

Bogdan Sagatyi
Project	Engineer,	 
HW/SW, Lviv

Christian Bach 
Rasmussen
Intern,  
Mechanical,	Esbjerg

David Balogh
Project	Engineer,	
Mechanical,	Esbjerg

Gitte Berggreen 
Nielsen
Finance Assistant, 
Aarhus

Bartosz Janusz 
Project	Engineer,	
Mechanical, Krakow

Alena Flegar
Project	Engineer,	 
Automation, Krakow

Kenneth Schultz 
Intern,  
Automation, Aarhus

Konrad Jarosz 
Project	Engineer,	
Mechanical, Krakow

Jesper Hede 
Christensen
Project	Engineer,	 
HW/SW, Aarhus

Jonas Knorborg
Intern,  
Mechanical, Aarhus

Judicael Ngueya 
Djantou
Project	Engineer,	 
Mechanical, Dortmund

Kasper Krogh 
Intern,  
Mechanical, Aarhus

Jesper Askov Møller 
Petersen
Chief Business 
Consultant, Aarhus

Jan Bork Kristensen
Project	Manager,	
Aarhus

NEW EMPLOYEES
Since the month of May we have welcomed a number of new colleagues:

Bartlomiej Trzcinski
Managing Director, 
Krakow

Arne Koch
Project	Manager,	
Aarhus

Maciej Roga
Project	Engineer,	
Mechanical, Krakow

Maciej Stoklosa
Project	Engineer,	 
Mechanical, Krakow

Mads Emil Ginnerup
Project	Manager,	
Aarhus

Mads Skovgaard 
Project	Engineer,	 
Automation, Aarhus

Lasse Mose Lund
Intern,  
Mechanical,	Esbjerg

Lars Knudsen
Project	Engineer,	 
HW/SW,	Aalborg

Morten Basse Jensen
Global	Business	
Development Manager, 
Wind, Aarhus

Nanna Friis-Nielsen
Intern,  
HW/SW, Aarhus

Simon Grønkjær 
Østergaard
Intern,  
Automation, Aarhus

Michael Olbert
Sales Manager, 
Nürnberg

Michal Mieszkowski
Project	Engineer,	
Mechanical, Krakow

Michal Rynski
Project	Engineer,	 
Automation, Krakow

Mieszko Zawila
Project	Engineer,	 
Automation, Krakow

Martin Lønsmann
Student Assistant, 
Project	Management,	
Aarhus

Magnus Nygaard 
Christensen
Intern,  
HW/SW, Aarhus

Shuopeng Wang
Project	Engineer,	
Project	Management,	
Dortmund

Yevheniy Vinyar
Project	Engineer,	 
HW/SW, Lviv

Piotr Ryszka
Project	Engineer,	 
Automation, Krakow

Stoyan Shivachev
Project	Engineer,	 
Automation, Aarhus

Piotr Zydziak
Project	Engineer,	
Mechanical, Krakow

Torben Skou Bech
Senior	Project	
Manager,	Esbjerg

Sebastian Vierhaus
Project	Engineer,	 
Mechanical, Dortmund

Umur Uslu
Project	Engineer,	 
Automation, Aarhus

Sergej Brodovski
Project	Engineer,	 
Mechanical,	Nürnberg

Vladimir Leble
Project	Engineer,	
Mechanical, Krakow

Pawel Ptaszkowski
Project	Engineer,	 
Automation, Krakow

Steffen Buck-Hansen
Senior	Project	
Manager, Aarhus

Nicholas John 
Kirwan
Project	Engineer,	 
HW/SW, Copenhagen

Stefan Holm Nielsen
Technical Lead 
Engineer, Mechanical, 
Copenhagen




